
Ladies and Gentlemen, hosts, permanent missions and honorable delegates of the countries,
On behalf of Government of Georgia, I have the honor to present the measures, the governmetn of Georgia has undertaken to ensure Gender Equality and equal remunaration for men and women in Georgian labour fource.
In line with its international committments, Georgia has made a significant progress in adopting legislative changes and implementing policy reforms to foster gender equality and encouradge economic empowerment of women. Georgian law and policy has been elaborated to ensure and promote gender equality, prohibit all forms of discrimination towards women and girls and encouradge women’s participation in political, economic and social proccesses in the country.
The Georgian legislation protects and respects gender equality in all spheres, including, labour and employment.  The Constitution of Georgia recognises the equality of all people before the law. In accordance with Article 14 of the Constitution, everyone is free by birth and equal before law regardless of race, colour, language, sex, religion, political and other opinions, national, ethnic and social belonging, origin, property and title, place of residence. In accordance with Article 38 of the Constitution, citizens of Georgia are equal in social, economic, cultural and political life, irrespective of their national, ethnic, religious or linguistic affiliation (Article 38(1)). The range of rights with respect to which equality under Article 38 is applicable, includes the entire cultural, social, economic, political and civil rights that all people have under the legislation of Georgia.
Article 30 of the Constitution specifies, that the protection of labour rights, fair remuneration, safe, healthy working conditions and the working conditions of minors and women are determined by the Organic Law of Georgia „Georgian Labour Code“  (Article 30 (4)). 

The fundamental principles, defined in the Constitution are further elaborated in different legal acts. Many of the rights and protections to enable gender equality in labour relations are provided for in the Labour Code and the Law on Public Service which determines equality in public sector in terms of access to employment, terms of employment and working conditions, including remuneration and career development.
Gender Equality Law constitutes a core legal instrument for fostering gender equality, including equality in employment; Law on Elimination of all forms of Discrimination is also an important mechanism for protection of women and girls from direct and indirect discrimination and unequal treatment. 

With this said, we realize that there are remaining legislative and policy gaps related to gender equality, hence
Government of Georgia continues to harmonize its legal framework with international standards, following the EU directives transposition timeline as envisaged and agreed in EU-Georgia Association Agreement.  A per the association agreement, Government of Georgia has commitment to implement EU DIRECTIVE 2006/54/EC OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL of 5 July 2006 on the implementation of the principle of equal opportunities and equal treatment of men and women in matters of employment and occupation. The directive defines, that for the same work or for work to which equal value is attributed, direct and indirect discrimination on grounds of sex with regard to all aspects and conditions of remuneration shall be eliminated. As already mentioned Government of Georgia, in close cooperation and consultation with its social partners, is working on step by step transposition of EU directive into its legislation. On 27 October 2015 a new Law of Georgia on Public Service was adopted, which stipulates that a remuneration system for public servants is based on the values of transparency and fairness, which is based on the principles of equal pay for equal work (Article 57(1)).

With active participation and consultations with our social partners, in 2018 we have already elaborated and submitted to Parliament, drafts of the amendments to the following laws: Organic Law of Georgia “Georgian Labor Code”; Law of Georgia on “Elimination of All Forms of Discrimination”; Law of Georgia on “Public Service”; Law of Georgia on “Gender Equality”, thus further strengthening anti-discrimination and equal rights at work places.  

We realize that legislative framework alone does not guarantee enjoyment of equal rights and non-discrimination and without effective enforcement mechanism the progress can not be achieved. 
 
The main institutional framework to promote and enhance gender equality are Gender Equality Council at the Parliament and newly established Inter-Agency Commission on the Gender Equality, Violence Against Women and Domestic Violence, within the executive branch.  Both are in charge of inter-agency coordination, monitoring the implementation of laws and development of national action plans on gender equality. 
In addition, the Gender Equality Department of the Public Defenders office serves as an independent monitoring body on the full range of Gender Issues.

I hope in my short speech, I have been able to convince present audience of Government of Georgias commitment to steady progress towards achieving gender equality and meeting international labour standards.
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